


Government 

advertising campaign 

is now live ... 

... the strongest indication 

that Auto-enrolment 

will happen 
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Ireland has 

Ageing Population

Low Private Pension Coverage: Only 1 in 3 workers
have supplementary pensions

Reduction in living standards on retirement for
many workers

800,000 workers currently without a workplace
pension

Source: Dept. of Social Protection / Pensions Authority, April 2025 
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Source: Brokers Ireland/  Life, July 2024
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Employee must be enrolled for 6 months

Employee can opt out during months 7 and 8

Employee gets a refund of their contributions 

Employer and State contributions stay in the pot 

Also opt-out after a contribution rate change in the first 
ten years of the scheme

What about opting out of auto-enrolment?
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What about investing and accessing funds?
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Employee Incentives 
Tax Relief vs State Top up in AE 

State Top-up 

• Equates to 'tax relief' of 25%

• Significantly less than the 40% currently on offer for a 40% taxpayer

€100 Contribution 

Member 

State 
- -

Total 

Higher Rate 
Taxpayer (40%) 

€60 

€40 

€100 

State Contribution 
(1 :3) 

€75 

€25 

€100 

Standard Rate 
Taxpayer (20°/o) 

€80 

€20 

€100 
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Pensions for Employee's - Comparing both systems 
Key Features 

 

Traditional Workplace Pensions 

• Financial Advice for Members

• Member Engagement and Support

• Flexible Contribution Rates

• Early Retirement Possible

• Better Incentive for 40% taxpayer

• Member can make AVC's

• Wide range of fund options

My Future Fund 

• No Financial Advice

• No member engagement

• Rigid Contribution rates (low in early years)

• Access at State Pension Age (66)

• State Contributions

• No AVC's

• Narrow Investment Choice
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AEReady 
Action Plan 

• Define AE Gap

• Get Financial Advice

• Choose - AE vs Workplace Pension

• Budget

• Review Existing Workplace Pension Design
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AEReady 
Action Plan 

• Communicate with Employee's

• Payroll Systems

• Register for AE Portal

• Contracts of Employment

• Training & Support
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Why set up or expand your Workplace Pension? 

·�·
.,.,. 

• 

Financial Advice 

• 
Consistency 

e 
Employee Benefits 

Focus 

Communication 

Flexibility 

® 

0 
Control 
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What about your existing pension scheme? 
Potential Challenges 

• Voluntary

• Vesting Periods

• Probationary Periods

• Standards and Exemptions

- Exempt all in a salary deduction scheme initially

- Over time standards will be set (2032)

• "Best Pot Wins"

• Hybrid v Integration

® 
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6  

Considerations for employers what do you need to do?
Act now
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Contributions to the NAERSA will be via payroll deduction.

Employers will match 
eventual maximum of 6% (initially limited to 1.5% of the 

every three years to a maximum of 6% from year 10). 

Employer contributions will continue to be deductible for 
corporation tax purposes.

What will employers have to do?
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Why should an employee join their existing workplace scheme?
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Policies and Auto Enrolment

May need to be modified to clarify implications for AE 
contributions during periods of absence.

May need to be updated to reflect new obligations for 
employee contributions during these periods.



Payroll Considerations
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Ongoing employer responsibilities
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 Any questions or to set up a meeting please contact via the 
below:

-Info@PensionandFinancial.ie
-01 5637900
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